Human Resources FY2014 Statistics

sl 1 0 create and deliver exemplary and innovative Human Resource and Risk Management services, processes, and solutions that contribute to the overall objectives of
LI Collin County.
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2 |10 effectivelv manage Medical/Prescription Reported | Reported
5 y 9€ 1 Insurance Costs per $11231$ 11536 (% 10,852 | $ 11,660 | $ 12,275 | one quarter (one quarter
4 c Jemployee health plans. . .
2 Employee inarrears |in arrears
I
# of Workers' i
- of Workers' Compensation |, 123 128 105 21 34 33
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