
 

 

Vol. 16, No. 3 | May-June 2018 

It is four weeks until your new bun-

dle of joy arrives. Once she’s here, 

you want to take time off to spend 

with her but have questions:  

How much time can I take? My doctor 

says I only need to be off six to eight 

weeks, but what if I want to spend 

more time with her? How can I pay my 

bills while I’m off? How will that affect 

my insurance? Will my job be there 

when I can come back to work?  

Or, maybe your doctor just told you 

that you need a hip replacement and 

questions start popping into your head: 

Did he just say I need eight weeks of 

recovery? Can I be off work that long? 

Will I have any income during my 

leave? What happens to my insurance? 

I need my insurance—I am going to 

have a lot of doctor bills. What can I do 

to be sure I have insurance? Where can 

I go to get answers?  

The Family and Medical Leave Act 

(FMLA) provides a lot of information, 

but it is extremely complex and can be 

very confusing.  Your Benefits Repre-

sentatives can guide you through the 

confusion surrounding the Family and 

Medical Leave Act and your benefits and 

can help you map out a plan so that  

you can focus on your recovery.   

The FMLA provides job and benefit pro-

tection that affords eligible employees 

up to 12 weeks of unpaid leave a year.  

The amount of time you take off de-

pends on your reason for leave.  It 

could range anywhere from a few days 

to weeks.   

If you’re off work for your own serious 

health condition, your doctor will indi-

cate through a completed medical certi-

fication how long you are medically un-

able to work. When your journey to re-

covery is complete, you come back to 

work and you give your supervisor your 

release to resume your normal work 

duties.  

Sometimes, your doctor will say you 

need to be off work longer than origi-

nally estimated. If this occurs and you 

still have not used up your 12 weeks of 

leave, your doctor will need to provide 
(Continued on page 2) 

Navigating the complexities of family and medical leave 

Courthouse naming ceremony 
In early June, friends, family, classmates and well-wishers gathered in the courthouse for the official naming ceremony for 

the Russell A. Steindam Courts Building, named after a Plano High School alum and Medal of Honor recipient who died 

while serving in the Vietnam War in 1970. Commissioners Court approved the naming, and also accepted five additional 

portraits by local artist Colin Kimball of Collin County service members who also died serving their country.  
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NEWS 

documentation showing you can’t come 

back yet, and provide a revised antici-

pated return date. Your leave may be 

extended based on your doctor’s infor-

mation.  

If you’ve just welcomed your 

new child to your family, the 

situation is slightly different.  

The recovery period for giv-

ing birth is typically six to 

eight weeks. Although you 

might be physically able to 

return to work after having 

given birth to a baby, the 

Family and Medical Leave 

Act also allows for bonding 

time with your new baby. 

You could take off up to a 

total of 12 weeks to spend 

time with your new baby.   

The FMLA also covers time off to care 

for a parent, spouse, or child that is 

recovering from a serious health condi-

tion. As you may have experienced, 

daily life functions may be difficult or 

unmanageable after a major injury or 

medical procedure, and your loved one 

may need help.  The length of time you 

take off is dependent on their condition. 

Their doctor will indicate how long they 

will need assistance.   

During that time, you may take a leave 

of absence to help care for the person. 

In the case that your covered family 

member is an eligible member of the 

armed service with a serious injury or 

illness incurred in the line of active du-

ty, you may even be able to take leave 

for an extended period beyond the 12 

weeks standard Family and Medical 

Leave.   

One concern many of us face during a 

leave of absence is how to pay the bills.  

Although the FMLA provides unpaid 

leave, that does not mean you have to 

go unpaid during your leave. Collin 

County provides comprehensive time off 

benefits including paid time off and 

compensatory time. During your leave, 

you will use available accruals to contin-

ue your pay. 

Another option you may qualify for if 

you are a regular, full-time employee is 

short-term disability. The county pays 

for this insurance. While you are on 

leave for your own serious health condi-

tion, you can receive 67 percent of your 

base pay while you are medically unable 

to work. CSCD employees can also elect 

short-term disability coverage from the 

state which they pay for through payroll 

deductions. Short-term disability pay-

ments can begin after a 15-day waiting 

period. Therefore, if the period you 

medically cannot work is longer than 

your available accruals, you may have a 

way to continue to receive income.   

Another worry that sometimes occurs 

when on a leave of absence is what 

happens to insurance, especially since it 

is likely a time when you need insur-

ance the most. Your health insurance 

coverage will continue at your same 

premium rate while you are on an ap-

proved Family and Medical Leave if you 

continue to pay your portion of the pre-

mium.  

If you receive a paycheck from Collin 

County, your portion of the 

health insurance deductions 

will continue to be withheld. 

Once you have used all of 

your accruals or you start 

receiving short-term disability 

benefits and you are not get-

ting a paycheck from the 

county, arrangements can be 

made for you to continue to 

pay your premiums through 

other means. A Benefits Rep-

resentative can discuss the 

different options with you.   

While on approved family and 

medical leave, you don’t have to be 

concerned about coming back to your 

job. Remember, your job is protected 

while you are on Family and Medical 

Leave. The same or an equivalent job 

will generally be available to you when 

you return to work at the end of your 

leave.   

Whether you are welcoming your new 

baby to the world, having a surgery, or 

caring for a loved one, we have benefits 

available to provide some peace of 

mind. If you have a need for a leave 

from your job, you’re already dealing 

with a lot of issues and worry. Let us 

help you navigate the aspects of your 

leave that affect your job.  

To learn more about leave under the 

Family and Medical Leave Act, please 

contact Human Resources at Ext. 4606 

and ask to speak with a Benefits Repre-

sentative. 

(Continued from page 1) 

THE COLLIN COUNTY CONNECTION is published six times a year for county employees by 

the Public Information Office, with technical assistance from the good people in Information Tech-

nology’s GIS Department.  

Please submit your articles, anniversaries, announcements, classified ads, good deeds and kudos in 

plain text email to:  

publicrelations@collincountytx.gov.   

 

We post deadlines for submissions on the Calendar at MyCollinCounty. 
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 RECOGNITION 

Leadership 254  
 Collin County Commissioner Pct. 1   

Susan FLETCHER was one of 24 coun-

ty officials who recently completed Leader-

ship 254, a 14-month-long Texas Associa-

tion of Counties (TAC) leadership develop-

ment program designed specifically for 

county officials. Leadership 254 is de-

signed to advance the leadership skills of 

county officials to help them meet the 

unique challenges of their duties. The 

class included four training modules over 

the course of 14 months and 79 hours of 

classroom and experiential training exer-

cises.  

County Clerk anniversaries 

 From left to right, Kim KIM celebrated 15 years service with 

Stacey KEMP; Nancy TENORIO received her 10-year pin; and, 

Sue MARTENS received her 5-year pin. 

Missildine named deputy constable of the year for Texas 

Senior Deputy Mike MISSILDINE was award-

ed the prestigious Justice of the Peace and 

Constable Association of Texas Larry Waller 

Deputy Constable of the Year award for 2016-

2017.  

Deputy Missildine accepted the award in early 

April while attending the Texas Justice Court 

Training Center Civil Process school in Rock-

wall.  

The award is provided to one Deputy Constable 

in the state of Texas who has provided service 

beyond the normal duties of a Deputy Consta-

ble.  

Senior Deputy Missildine was one of several 

Deputy Constables nominated for this award in 

2017.  He has served as a board member on 

the JPCA of Texas Education Committee Board 

for the past 5 years.  

In 2017, he was appointed as the Secretary of 

the Education Committee. As a member of the 

Pct. 4 team, Senior Deputy Missildine provides 

the highest level of service to the citizens of 

Collin County and the state of Texas.    
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PROGRAMS 

Collin County Health Care 

Services’ Epidemiology 

and Public Health Emer-

gency Preparedness 

(PHEP) teams recently con-

ducted a Zika virus tabletop 

exercise to create a common 

operating picture in the event 

of a Zika virus outbreak in 

our county.  The discussion-

based exercise was held in 

early May and was attended 

by our County’s Development 

Services as well as represent-

atives from several local mu-

nicipalities and communities 

including  Prosper, McKinney, 

Plano, Celina, Wylie and the 

City of Richardson.   

Local cities and municipalities 

were given Zika supplies and 

educational materials in order 

to improve Zika awareness in 

our communities and encour-

age individuals to protect 

themselves against this mos-

quito borne illness. 

The Zika tabletop exercise 

rounded out a cluster of sev-

eral significant accomplish-

ments for the Health Care 

Services teams as they have 

received glowing remarks 

from the Texas Department 

of State Health Services for 

their Operational Readiness 

Review and bi-annual pro-

gram audit in the months of 

March and April.  

 The Collin County Health 

Care Services specialized 

teams were described by the 

reviewers as being “very ac-

tion oriented, highly success-

ful and have developed 

strong relationships with a 

diverse group of community 

partners.”  

Regarding the Public Health 
Emergency Preparedness 
activities, one reviewer com-
mented that it was evident 
“community preparedness is 
a priority” and “the PHEP 
team is doing an outstanding 
job by keeping the Medical 
Reserve Corps (MRC) volun-
teers engaged to assist in the 
event of a disaster or public 
health incident”. In several 
areas where best practices 
were identified, the state re-
viewers requested copies of 
the team’s documentation as 
examples to assist other pro-
grams throughout the state 
facing similar challenges.   

 From left to right, Jawaid ASGHAR, 

Chief Epidemiologist; Lynnette HUD-

SON, Public Health Emergency Prepar-

edness Coordinator; Maria MUTH, Med-

ical Reserve Corps Coordinator; Grace 

POWERS, Health Care Services Intern; 

Mandie SOSA, Public Health Emergen-

cy Preparedness Administrative Assis-

tant; Amy DAVIS, Cities Readiness 

Initiative Coordinator; Joann GIL-

BRIDE, Healthcare  Coordinator; Daph-

ne LYNCH, Epidemiologist;  Taylor 

BURTON, Public Health Emergency 

Preparedness Planner; Aisha SOURI, 

Epidemiologist; Vivian OLABAMIJI, 

Health Care Services Intern; Susana 

RAMOS, Health Care Analyst. 

Healthcare Services’ pros hold tabletop exercise to prepare against Zika virus 

The Collin County Medical 

Reserve Corps members and 

Public Health Emergency 

Preparedness staff members 

embraced unseasonably cold 

and rainy temperatures on April 

7, in order to conduct educa-

tional outreach to the commu-

nity about how to protect for 

the Zika virus.  

The MRC volunteers distributed 

information and natural mos-

quito repellent in two locations 

for the event.  Volunteers were 

stationed outside El Rancho 

supermarket, which is adjacent 

to the Health Care offices, and 

they were also positioned in 

and around downtown McKin-

ney historic district distributing 

Zika outreach materials. Collin 

County’s Zika prevention tips 

reached people from 35 zip 

codes throughout the communi-

ty.  

Zika public outreach event held in April 

 Medical Reserve Corps members; Wakana 

HAYASHI-BURNE, Karen GAROFALO. See 

related photo on next page. 
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PEOPLE 

 (Front from left); Ma-

ria MUTH, MRC Coordi-

nator’ Karen GAROFALO, 

Maria PETERS-JACKSON, 

Michelle COLLINS, Wan-

jira BARNABY, Wakana 

HAYASHI-BURNE, (Back 

row from left); Andy 

PRINCE, Tammy 

PRINCE, Fletcher 

SHARP, Benedicte KOU-

ASSI, Charlette GREEN, 

Larry BENTLY, Janna 

CHUN, Timothy VALIS. 

Paycheck Modeler 

helps with those 

‘what if’ scenarios 

Do you have "what if" scenar-

ios of how potential changes 

to earnings, benefits, deduc-

tions and/or taxes would af-

fect your paycheck? 

Paycheck Modeler is now 

available through self-service 

to help answer these ques-

tions by simulating different 

paycheck scenarios. 

View the attached document 

to learn just how the 

Paycheck Modeler can assist 

you in answering paycheck 

related questions. 

Questions? Contact Payroll at 

Ext. 4613 or 4711. 

Executive leadership graduate 
 Chief Deputy Mike RUMFIELD graduated in April 

from the 55th School of Executive Leadership, hosted 

by the Institute of Law Enforcement Administration. 

The School of Executive Leadership is an intensive 8-

week program to enhance the leadership qualities of 

law enforcement executives from all over the United 

States. During the School of Executive Leadership 

students are exposed to various leadership models 

and methods, in addition to completing four independ-

ent projects. We couldn’t be more proud of Chief Dep-

uty Rumfield for completing this course, and doing so 

with a 97.4 final grade point average. 

10 years’ service 

 Constable Joe WRIGHT 

(left) was recognized in 

April for 10 years of ser-

vice at his office, Collin 

County Constable Precinct 

4 in Frisco. County Com-

missioner Susan  

FLETCHER presented 

his service pin. 
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SHERIFF’S OFFICE 

Collin County Sheriff  

Jim SKINNER and the North 

Central Texas Council of Gov-

ernments (NCTCOG) hosted a 

grand opening for the new Collin 

County Sheriff’s Office 911 Call 

Center in late May.  

The new, state-of-the-art, facility 

will provide for a more efficient 

emergency response for Collin 

County citizens and further enhance 

communication capabilities for public 

safety partners in Anna, Celina, Fair-

view, Farmersville, Josephine, Lavon, 

Melissa, Princeton and other Collin 

County governmental entities.   

Tours of the $899,000 facility were pro-

vided by the Sheriff’s NCTCOG 

staff. 

The effort took two years of late 

nights and hard work to finish the 

new communication center.  

Unlike the old dispatch center, this 

one has the room and the infra-

structure to accommodate future 

growth, which will help  keep up 

with an anticipated rise in calls 

from citizens and 911 dispatch services 

for the Collin County Sheriff's Office and 

the outside agencies it serves. 

SO opens new 9-1-1 Call Center 

Life Savers 

Sheriff’s Deputies Greg GARZA and 

Travis MONK (center) were award-

ed  the Collin County Sheriff’s Office 

Life Saving Award in Commissioners 

Court for two incidents in March. Depu-

ty Garza applied first aid to a man who 

shot himself in an attempted suicide; 

Deputy Monk pulled an unconscious  

driver to safety, after his vehicle 

crashed into a creek as water flooded 

in. Pictured with the deputies are Sher-

iff Skinner, County Judge Keith SELF, 

and County Commissioners Susan 

FLETCHER, Cheryl WILLIAMS, John 

THOMAS and Duncan WEBB.  
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 SHERIFF’S OFFICE  

Concerned about human traf-

ficking and the opioid epidemic 

that is afflicting the Nation, 

seven county sheriffs have com-

bined resources and created the 

North Texas Criminal Interdiction 

Unit (NTXCIU): a team of specially 

trained deputy sheriffs whose mis-

sion it is to interdict dangerous 

drugs, narcotics, contraband and 

human cargo on established 

smuggling corridors across North 

Texas.  

In December 2017, Collin County 

Sheriff Jim SKINNER, Grayson 

County Sheriff Tom WATT, Hunt 

County Sheriff Randy MEEKS, 

Parker County Sheriff Larry 

FOWLER, Rockwall County Sheriff 

Harold EAVENSON, Tarrant 

County Sheriff Bill WAYBOURN 

and Wise County Sheriff Lane 

AKIN came together to formulate 

a plan to help stem the flow of 

illegal narcotics and human traf-

ficking victims being transported 

across the open highways and 

interstates in their jurisdictions.  

The seven-agency initiative was 

the first of its kind in Texas and 

the United States. An integral part 

of this initiative is the cooperating 

Sheriff’s agreement that any of 

the deputies assigned to this unit 

have jurisdictional authority to 

operate and make arrests within 

any of the participating counties.  

The unit became operational Dec. 

18, and the results of their efforts 

to date have been nothing short of 

incredible.  

In the first quarter of operations, 

the unit seized $60,000 of hidden 

U.S. currency, 1,479 pounds of 

marijuana, five pounds of cocaine, 

61 pounds of methamphetamine, 

nine pounds of heroin, one-half 

pound of fentanyl, 13 pounds of of 

THC products (edibles), eight sto-

len motor vehicles, four automatic 

weapons, and made 57 arrests, 

including two fugitives wanted for 

capital murder in Los Angeles and 

Little Rock, Ark., respectively.  

The deputies arrested a murder 

fugitive from Los Angeles, and 

recovered a missing female child. 

Additionally, on another unrelated 

traffic stop, NTXCIU deputies res-

cued a child missing from Austin. 

New 7-county crime unit  

brings in impressive results 

 Sergeant Chris 

FONTANA, Certified 

Forensic Interviewer 

of 2017. 

 Deputy Fernando 

ROBLEDO, awarded 

the Sheriff's Achieve-

ment Medal. 

 Investigator  

Kyle NEVIL retiring 

after 25 years’ service 

with the CCSO.  

 

 

 Detention Officer 

Anissa MARSHAL, 

20 years of service.  

 

 Criminal Investiga-

tor Brian WARD, 20 

years of service.  

 Sarah RODD, 10 

years of service. 

 Promoted to Jail 

Case Officer, Marilyn 

GABAREE.  

MORE on next page  
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ANNOUNCEMENTS  

 Bailee 

TURNEY, 

daughter of 

Jason and 

Shana 

TURNEY 

(District 

Attorney’s 

Office) will 

graduate 

from Com-

munity High 

School as a 

Distin-

guished Honor Student. She is a mem-

ber of the Book Club and a three year 

letterman for the Lady Braves Softball 

team.  Bailee has earned Infield District 

Honors two years in a row and as a 

Senior earned the Hustle & Heart team 

award.  

Bailee plans to attend Collin College in 

the fall and later transfer to A&M Com-

merce to pursue a career in Education 

and be a High School Softball Coach.  

 Brent and 

Misti  

BILDER-

BACK (Collin 

County DA’s 

Office) are 

proud to an-

nounce the 

graduation of 

their daughter 

Megan A. 

BILDER-

BACK from 

Celina High 

School.   

Megan will be attending Grayson County 

College in the Fall.  Her plans are to 

pursue a career in Pediatric Nursing. 

 Kyler 

REDWINE 

graduated 

from Anna 

High School, 

the son of 

Rodney 

REDWINE 

(Sheriff’s 

Office) and 

Dawn RED-

WINE (Fire 

Marshal’s 

Office).  

Kyler  will be attending Collin College to 

pursue a degree in Criminal Justice and 

has plans to become a Texas State 

Trooper. 

Recent Graduates 

SHERIFF’S OFFICE continued 

New academy grads 

 Congratulations to the latest 

 police academy graduates. Five 

Collin County Sheriff's Office 

 personnel graduated from the 

 academy and began their field 

training programs in early June: 

Deputies Bradley PARKER, Daniel 

GILLESPIE,  Kyle HEICHLINGER, 

David LOWE and Transfer Officer 

Mandy GRIFFIN. We wish you the 

best of luck. 

Promotions 
 Sheriff Skinner promoted (from 

left) Patrick MIRAMBI and Adnan 

SHAH Transfer Officers; Kelly 

BOLITER to Training Deputy.  


