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Pay day. The day you are rewarded 

for the work you’ve put in for the previ-

ous two-week period — or is it? 

Many times, we focus on our annual 

salaries as the only benefit for doing our 

jobs.  What you may not realize is that 

Collin County provides much more than 

just your paycheck in exchange for the 

services you provide.   

In fact, the average employee’s salary 

only makes up about 49 percent of their 

total rewards package. So what are you 

getting for the remaining 51 percent?   

Your benefits of working for Collin 

County not only include your pay, but 

also your retirement plan contributions, 

paid time off, health, life, and disability 

insurance, and more.  

To help you understand the full value of 

the benefits and pay you receive each 

year, Human Resources provides a Total 

Rewards Statement.   

Previously, your rewards statements 

were mailed to your home.  Now these 

statements are available electronically.  

This means you get the information 

more quickly, you don’t have to file an-

other piece of paper, and you can ac-

cess the statement whenever conven-

ient, using PeopleSoft. 

To access your statement, log in to Peo-

pleSoft, then follow the menu path Main 
(Continued on page 3) 

‘Total Rewards’ offers details into compensation package 

Munis financial 

system on track to 

replace HTE in 2018 
After researching specifica-

tions, going out to bid, and eval-

uating proposals, we have a new 

system for replacing the current 

H.T.E. financial system on the 

AS/400 server, the county’s last 

“green screen” system.  

The vendor is Tyler-Munis, based 

in Maine, with offices in Califor-

nia. The new Munis system has 

been thoroughly reviewed by the 

Enterprise Resource Planning 

(ERP) Steering Committee and 

the ERP Project team, and is ex-

pected to be “light-years” be-

yond our present system. 

The project kick-off was last 

September. We are starting with 

(Continued on page 2) 
Storming the Capitol: Staff and officials of several Collin County specialty courts ral-

lied in Austin in April to voice support for their various programs. See story on Page 4. 



 

 

Page 2 Co l l in  County Connect ion  

NEWS 

financials and are currently in the pro-

cess training sessions with the core de-

partments: Audit, Budget, Purchasing, 

Treasury and Information Technology.  

Our goal is to be completely converted 

to the Munis system for financials by 

May 2018, and for the remaining ERP 

modules no later than March 2019.   

Many dedicated County employees are 

involved to make this a successful im-

plementation of the new system. The 

ERP steering committee will continue to 

provide overall guidance and assistance 

for the project roll-out. 

This is a big undertaking. We are taking 

the opportunity to review policies and 

procedures along the way, so that our 

practices will be as efficient as the new 

system.  

Training is an essential component of 

the implementation process, and will be 

provided to users by Tyler-Munis and by 

county subject matter experts – or 

SME’s. 

The majority of employees that current-

ly use H.T.E. AS/400 will notice many 

differences and business process chang-

es. These changes include navigation of 

the system – the look and feel; in-

creased functionality; reduction of pa-

per; automated workflows, and other 

efficiencies.  

We will be taking full advantage of the 

higher levels of automation of the new 

system. All of us will benefit from a sys-

tem that is easier to use, more versatile 

in the way it handles information, and 

provides much greater capacity for re-

porting data.   

This is a major step forward in increas-

ing the technological capabilities of the 

county and the flow of essential infor-

mation.  

-- Estella ALMENDARIZ 

(Continued from page 1) 

Munis system 

Members of the county’s ERP team pause during a training session for the new  Munis financial accounting system.  

 

The staff of Constable Precinct 4 were ex-
cited and proud to announce in April that 
all of their full-time deputies had body 
cameras issued. These cameras are being 
deployed to maintain the highest level of 
transparency and accountability while 
providing the citizens of Collin County with 

a high level of service, Chief Deputy Mi-
chael RUMFIELD posted. The cameras ’ 
main purpose will be during enforcement 
activities and during critical incidents. They 
will be essential as evidence collection tools 
while executing the office’s sworn duties as 
peace officers in Texas. 

Body cams  issued to Constable, Pct. 4’s deputies 

THE COLLIN COUNTY CONNECTION is published six times a year for county em-

ployees by the Public Information Office, with a lot of technical assistance from the good 

people in Information Technology’s GIS Department. Please submit your articles, anni-

versaries, announcements, classified ads, good deeds and kudos in plain text email to: 

publicrelations@collincountytx.gov.  We post deadlines for submissions on the 

Calendar at MyCollinCounty. 
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On May 12, WanaCrypt0r 

2.0 spread across the plan-

et, another malicious pro-

gram sent within a docu-

ment and spread via email.  

Once clicked, the ransom-

ware program encrypted 

files on the affected comput-

er, and demanded payment 

in order for the files to be 

decrypted. 

In light of this recent global 

ransomware outbreak, the 

Information Technology De-

partment would like to re-

mind everyone how to avoid 

becoming a victim, both at 

work and at home. 

Avoid clicking links, or 

opening email attach-

ments, from unverified 

emails. Be suspicious of 

emails from unverified 

sources. You can check by 

communicating directly with 

the purported sender to con-

firm if they sent the messag-

es. 

 

Backup your important 

files. Having a backup of 

important files can lessen 

the damage of a potential 

ransomware infection. At 

work, use network servers 

for backup copies.  At home, 

consider an external device, 

like a trusted USB "thumb" 

drive. 

 

Apply security patches. At 

work, the Collin County IT 

department ensures patches 

are installed in a timely 

manner. At home, consider 

use automatic updates of 

your software.  Reference 

the link below on how to 

ensure your home Windows 

computer receives automatic 

updates. 

 

As a note to how much of a 

target Collin County is, the 

top five ransomware email 

attempts on May 15 alone 

that were blocked by current 

security tools attempted to 

reach 436 Collin County 

email addresses.   

There were 96 total threats 

blocked on that day by the 

new SPAM filter. Everyday 

there are new threats, and it 

only takes one click for the 

entire County, or your home 

computer, to be compro-

mised. 

If you have any questions 

about information security, 

please feel free to reach out 

to the IT Security Team 

through the HelpDesk at 

Ext.  4540. 

NEWS 

Menu > Self Service > Payroll and Compen-

sation > My Total Rewards.  You will then 

select the year you wish to view from the 

drop-down box (currently only 2016 is avail-

able, but more will be added each year). 

Collin County provides competitive benefits 

and salaries. We hope this Total Rewards 

Statement will help you better understand 

the Total Rewards package you receive.  

After reviewing your Total Rewards State-

ment, you may have questions. If so, please 

contact Human Resources at humanre-

sources@collincountytx.gov or Ext. 4606.  

— Sara SMITH 

(Continued from page 1) 

Total Rewards 

Ways to avoid  becoming a victim to ransomware — at work & home 

mailto:humanresources@collincountytx.gov
mailto:humanresources@collincountytx.gov
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Representatives of several 

Collin County specialty 

courts participated in a 

rally at the Texas capitol in 

April.  Appropriately themed 

“Storm the Capitol, ” the 

rally was held in concert with 

the Texas Association of 

Specialty Courts annual 

state conference in Bastrop.  

The Texas Association of 

Specialty Courts Board of 

Directors, under the leader-

ship of Collin County’s own 

Judge Ray WHELESS of 

366th Judicial District Court, 

lead a galvanized group of 

criminal justice practitioners 

who met with state repre-

sentatives, voicing proven 

outcomes and cost-savings 

of specialty courts across the 

state of Texas. Collin County 

Director of Juvenile Services 

Lynn HADNOT also serves 

on the TASC board of direc-

tors as Juvenile Director.    

Collin County currently has 

six (6) specialty courts:  

 366th District Drug 

Court Program – Judge 

Wheless; 

 Collin County Court at 

law No. 2 Misdemeanor 

DWI/Drug Court – Judge 

Barnett WALKER;  

 Collin County Veterans 

Court – Judge John R. 

ROACH, Jr.;  

 Collin County Court at 

Law No. 1 – Judge 

Corinne MASON;  

 Collin County Family 

(Continued on page 5) 

Specialty courts storm  Texas Capitol 

 Family 

Preservation Court: 

Lon GARNER, 

Gregg GIBBS, 

Leticia GIBBS, 

Greta MORGAN. 

Back row, l-r: 

Sarah CARY, 

Charity 

BORSERINE, 

Jenny PARRAZ-

SUMMERS, 

Loretta KELLER, 

Judge Angela 

TUCKER, Leila 

OLIVARRI, 

Janelle BARBER, 

and Karen ARIAS. 

 (l-r) Juvenile 

Drug Court: Sheila 

SHAW, Dee Anna 

HARVEY, Carmi-

chael WILLIAMS, 

Lindsey WYNNE, 

Roberto LOPEZ, 

Lynn HADNOT, 

Judge Cynthia 

WHELESS 

(front), Billy HALE 

(rear), Kathy 

BOUNDS, Don 

McDERMITT, and 

Scott STOHNER. 

 CSCD Staff 

visiting resi-

dential treat-

ment center 

Recovery 

Unplugged 

while in Aus-

tin: Left to 

right: Roy 

HUGHES, 

Yoon KIM, 

Barbara 

WOOD 

(counselor at 

treatment 

center), May-

ra PINEDO, 

Brittany 

GURNEY. 
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Preservation Drug Court – Judge Angela TUCKER; and, 

 Collin County Juvenile Drug Court – Judge Cynthia M. 

WHELESS. 

The Judges of these courts, their court staff, the Community 

Supervision and Corrections Department, the Juvenile Proba-

tion Department, and county and community-based treat-

ment providers partner with District Attorney Greg WILLIS 

and his staff to work these specialized dockets in addition to 

already demanding traditional court dockets.   

All Collin County specialty courts adhere to evidence-based, 

best practices, and are making a difference in the lives of the 

program participants to promote community-protection and 

cost-savings for the citizens of Collin County. 

(Continued from page 4) 

 CSCD Staff: Roy HUGHES, Leticia GIBBS, Yoon KIM; 

(seated, l-r) Mayra PINEDO, Brittany GURNEY. 

Awarding Excellence
 Randy PATY, Caren SKIP-

WORTH and David 

McCURDY  of Information 

Technology stand with Sid 

HUDSON (right), Chief In-

formation Officer for City of 

McKinney, who presented 

them an Award of Excellence 

from the Texas Association of 

Governmental Information 

Technology Managers for their 

work on the county paperless 

initiative that allowed new digi-

tal signing of forms on new 

Surface laptops. 

20 Years’ Service 
Vicki TOLER is pre-

sented her 20-year 

service pin from 

Stacey KEMP, Coun-

ty Clerk, during Com-

missioners Court in 

June. 

 Michael CHAMBERS (above, left) received his 5-year service pin for the County 

Clerk’s office, and Dianna SHINE received a GEM award.  
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Retirement 

 James and 

Doreen BYERS 

are congratulated 

on their retirement 

from the Sheriff’s 

Office by Sheriff 

Jim SKNINNER.  

15 Years’ Service 

 From left,  

Eric FOLKES,  

Daniel WALDRUM and 

William JOHNSON. 

10 Years’ Service 

 Retta SAENZ (far left) 

 

5 Years’ Service 

 Marcus WILLIAMS 

Jordan FRANCIS (right) 
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 Clockwise from upper left: 

JSO Jared SAYE (l.) re-

ceived his 10-year pin from 

Supervisor Rodney ALEXAN-

DER; Officer Cshniqua 

DIXON (10 years’ service) 

with Superintendent Jeff 

FALEFIA; GEM Award 

winners Asst. Supervisor 

Jeremy JONES, Court Of-

ficer Shannon McGUIRE and 

JSO Robyn SHIPLET. Not 

pictured, Bobby EVANS and 

Corinna WALKER, 15 

years’ service. 

Juvenile Detention  

20 Years’ Service 

Micky FRIZZELL receives a plaque for 20 

years’ service from Sheriff Skinner. 

5 Years’ Service: Krista CREED.  

Promotion: Matthew UMPHENOUR promoted to Deputy. 

25 Years’ Service 

Sheriff Jim SKINNER recognizes Gerard KLAHR for his 25 years of service 

to the Sheriff’s Office and Collin County.  



 

 

Page 8 Co l l in  county Connect ion  

ANNOUNCEMENTS / CLASSIFIEDS 

Recent Graduates 

 McKenna QUILLIN graduated 

on May 27 from Blue Ridge High 

School. She is the daughter of Craig 

and Kim QUILLIN (coordinator, 401st 

District Court). McKenna will be at-

tending Sam Houston State Universi-

ty in the fall to pursue a degree in 

Special Needs Education. 

 

 Tiffany PENNINGTON, 

daughter of Janet (County 

Clerk’s office) and Tommy 

PENNINGTON, graduated 

from the University of Texas 

at Dallas with honors, with a 

Bachelor’s Degree in Account-

ing. She is currently in the 

process of obtaining her Cer-

tified Public Accountant certi-

fication. 

 

 Evan WYATT graduated 

from Austin College in May 

with a Bachelors in Physics and 

Mathematics. He is working 

this summer as a research as-

sistant in the material science 

lab at the University of North 

Texas and will begin a Masters/

PhD program at UNT in the fall. 

He’s the son of Tim WYATT, 

Admin Services.  

Wood-stripping by 

Mother Nature 

One of our biggest trees on the main campus greenbelt 
suffered a fatal blow during a May storm, when a lightning 
strike split it and then sheered off its bark, which is laying 
at the bottom and hanging off the side. The pecan tree had 
to be cut down by Public Works crews using a crane. The 
crew counted more than 250 rings. It was the tallest tree in 
the greenbelt, with a canopy that covered 60 yards. The 
pecan tree is the State Tree of Texas, reach maturity 
at about 12 years — and can live as long as 300 years. 


